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Anderson Rehabilitation Institute CEO, Melissa Newbold Welge, cuts the 
ribbon as leaders from Korte, Kindred Healthcare, Anderson Rehabilitation 
Institute and Anderson Healthcare look on. 
 

Anderson Healthcare celebrated the 
opening of the Anderson Rehabilitation 
Institute on Monday, July 26, with an 
official ribbon cutting ceremony and 
open house.  The Anderson 
Rehabilitation Institute is located on 
Anderson Healthcare’s Goshen Campus 
in Edwardsville.  It is the first 
freestanding rehab institute in the central 
and southern regions of Illinois. 
The Institute is a joint venture between 
Kindred Healthcare and Anderson 
Healthcare and admitted its first patients 
soon after opening. The facility provides 
care to patients recovering from stroke, 
traumatic brain injury, spinal cord injury, 
amputation, and other complex 
conditions. Staff provide physical, 
occupational, and speech therapy. Other 
special services provided include 
physiatry, internal medicine, medical/
surgical consultations, rehabilitation 
nursing and nutritional services.  
For more information about Anderson 
Rehabilitation Institute, visit 
www.andersonrehabinstitute.com. 

https://l.facebook.com/l.php?u=http%3A%2F%2Fwww.andersonrehabinstitute.com%2F%3Ffbclid%3DIwAR08seQnWibHW8Aa6tJtqW7y7g69usWqD0FvhbmpKvr1c5oY2c3WjqtT6eo&h=AT2qHmA3a0_-FtLy0ZKswaF9YrEZLYnaCJ_7nDBK3U5rZTSVtDp55IiNOEzZRQRgid5wJssh-WmcUS4BAdsT5eZHCX_7iUH4ticYpwkDc9
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Community Hospital of Staunton Marks 70th Anniversary in 2021 
Did you know that Community Memorial Hospital opened its doors on January 1, 
1951?  This year marks the 70th anniversary of CMH, now known as Community 
Hospital of Staunton!   Since celebrations were not possible due to COVID, we wanted 
to share some historical photos! 

CMH was originally the North Grade 
School and cost an unheard of sum of 
$254,000 (equivalent to approx. $2.9 
million in today's dollars) to convert and 
renovate from a school into a 49 bed 
hospital. It opened on January 1, 1951. 

Captioned "Babies born at Community 
Memorial Hospital at Staunton 
celebrated National Hospital Day, May 
12,1952, with their mothers." 
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Celebrating the Staff 
The week of June 14th proved to be an exciting one for the staff of more than 250 employees at Anderson Med-
ical Group.  The week began with each office receiving breakfast, t-shirts and a puzzle piece not to mention a 

fun trivia game.  Each day the employees of AMG were given gifts and food and an opportunity to win prizes 
to be given out at the end of the week.  All of this was coordinated by the Admin team of Anderson Medical 
Group to show their appreciation to the AMG employees who have served the patients of the AH community 

throughout the pandemic. 
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Chest Pain Center Receives Accreditation 
The American College of Cardiology has 

recognized Anderson Hospital for its demonstrated 
expertise and commitment in treating patients with 
chest pain. Anderson Hospital was awarded Chest Pain 
Center Accreditation with Primary PCI in August 
based on rigorous onsite evaluation of the staff’s 
ability to evaluate, diagnose and treat patients who 
may be experiencing a heart attack.  

According to the Centers for Disease Control and 
Prevention, more than 730,000 Americans suffer a 
heart attack each year. The most common symptom of 
a heart attack for both men and women is chest pain or 
discomfort. However, women are more likely to have 
atypical symptoms. Other heart attack symptoms 
include, but are not limited to, tingling or discomfort 
in one or both arms, back, shoulder, neck or jaw, 
shortness of breath, cold sweat, unusual tiredness, 
heartburn-like feeling, nausea or vomiting, sudden 
dizziness and fainting. 

Percutaneous coronary intervention (PCI) is also 
known as coronary angioplasty. It is a non-surgical 
procedure that opens narrowed or blocked coronary 
arteries with a balloon to relieve symptoms of heart 
disease or reduce heart damage during or after a heart 
attack. 

Hospitals that have earned ACC Chest Pain Center 
with Primary PCI Accreditation have proven 
exceptional competency in treating patients with heart 
attack symptoms and have primary PCI available 24/7 
every day of the year. As required to meet the criteria 
of the accreditation designation, they have streamlined 
their systems from admission to evaluation to 
diagnosis and treatment all the way through to 
appropriate post-discharge care and recommendations 
and assistance in patient lifestyle changes. In addition, 
they have formal agreements with other facilities that 
regularly refer heart attack patients to their facility for 
primary PCI. 

“Anderson Hospital has demonstrated its 
commitment to providing Madison County with 
excellent heart care,” said Deepak L. Bhatt, MD, 
MPH, FACC, chair of the ACC Accreditation 
Management Board. “ACC Accreditation Services is 
proud to award Anderson Hospital with Chest Pain 
Center with Primary PCI Accreditation.” 

Hospitals receiving Chest Pain Center with Primary 
PCI Accreditation from the ACC must take part in a 
multi-faceted clinical process that involves: 
completing a gap analysis; examining variances of 
care, developing an action plan; a rigorous onsite 
review; and monitoring for sustained success. 
Improved methods and strategies of caring for patients 
include streamlining processes, implementing of 
guidelines and standards, and adopting best practices 
in the care of patients experiencing the signs and 
symptoms of a heart attack. Facilities that achieve 
accreditation meet or exceed an array of stringent 
criteria and have organized a team of doctors, nurses, 
clinicians, and other administrative staff that earnestly 
support the efforts leading to better patient education 
and improved patient outcomes. 

“We are incredibly proud to have achieved re-
accreditation as a Chest Pain Center with PCI. 
Anderson Hospital is committed to quality care and 
best outcomes for the cardiac patients we are 
privileged to serve. Accreditation demonstrates our 
efforts towards continuous quality improvement and 
multidisciplinary collaboration as we continuously 
strive to reach that goal,” said Misty Smith, MSN, RN, 
NE-BC, Director of Cardiovascular and Neurology 
Services and Chest Pain Center Coordinator.  
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By Cathy French, 
Anderson 
Hospital 
Laboratory 
Director 
 
 

On June 10th, the College of American Pathologists 
were on site to perform an accreditation survey. This 
included surveys of the Main Hospital Laboratory, 2 
satellite offices (Cancer Center and Dr. Diederich) 
along with the Hospital’s Respiratory department Lab. 

Thank you to the Laboratory and Respiratory teams 
for their work in preparing for the onsite survey. The 
onsite portion of the survey was successful and went 
as expected due to the multi department team efforts 
within our facility. 

There is still a 30 day response to CAP (paperwork 
phase) in order to complete the 2 year accreditation. 
Many of your department members were called upon 
to provide supporting documentation for our policies 
and processes. Please “Thank all your staff” who 
assisted prior and day of inspection on behalf of our 
team. 

It was mentioned several times by the Inspection 
Team Leader that inspections can be very stressful for 
both parties due to the on demand requests and time 
restraints. Team Leader indicated their team was most 
impressed with how at ease our staff were and the 
level of calmness, professionalism and expertise we all 
displayed, which made their visit easier… 

Special thanks to all the teams who participated: 
HR, IT, OB,EH, Bio Med, Maintenance, Cardiac 

Cath LAB, IP, screeners/greeters, hospital operator, 
Food Service, Housekeeping, Security, Quality, and 
Admin. 

Another part of the process, the CAP Team Leader 
conducts interviews with Administration and 
Physician representatives to ensure we are meeting the 
needs of those we serve. Much appreciation all 
participants for taking time out of their always busy 
schedules to assist in this accreditation process. 

An extra special “Thank you” to Angie Tovar for 
assisting with all the contacts, setups, and adding the 
extra touches to round out the day. 

 
A Special Side Note: 
The CAP inspection team noticed immediately 

upon entering the lobby our 5-Star Celebration banner. 
They continued to comment on how excited they were 
for our hospital to have reached this level of prestige 
accomplishment and how it takes the entire hospital 
team to reach this level. 

The engagement and dedication of all of our staff to 
support each other (whether in our own departments 
or as “one total hospital team”) demonstrates the 
exceptional talented team we have here at Anderson. 

Thank you again for working together 
every day to provide quality care for 
those we serve.  

Laboratory Earns Accreditation 
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Shelley Draucker, RN, 
MSN has accepted the 
position of Director of 
Obstetrics. Shelley has 
been a valued part of 
the Pavilion for Women 
Nursing Staff since 
2000.  She has served 
as the Obstetrics 

Manager for the past 15 years.  Her background, 
experience, and familiarity with Anderson Staff are 
ideal for the position. 

 
Andrea Schenk RNC, BSN, has 
accepted the Obstetrics Nurse 
Manager position effective 
September 26th.  Andrea has been 
part of the Anderson Nursing Staff 
since 1999 and has been in Nursing 
for 33 years. She has experience in 
the role of Staff Nurse and Charge 
Nurse on the Obstetrics units as 

well as years in the Emergency Room department.  
 

 
Kelley Deatherage 
RN, BSN, has accepted 
the 3rd MED/SURG 
Nurse Manager position 
effective August 15th. 
Kelley has been a 
valued part of the 
Nursing staff since 
2015. She has 
experience in the role of 

Staff Nurse and Charge Nurse on the Med/Surg units 
as well as being a representative on the many of our 
nursing councils.  
 

 

Chelsey White has 
accepted the position of 

Manager, Quality 
Improvement effective 
August 1st.  In this role, 

Chelsey will be 
responsible for 
performance 

improvement events 
(root cause analysis, Lean events, FMEA, incident 
reporting, etc.) and patient satisfaction.  She will have 

oversight of the Performance Improvement department 
as well as the Patient Advocate functions.  Chelsey’s 
knowledge of Anderson and her experience in 

performance improvement made her an excellent 
candidate for the job.  

 

Congratulations to 
Karen Simpson on 
her upcoming 
retirement!   

Karen started as an aide 
on 3rd floor in 
1993.  Became an RN in 
1994 and started on 3rd 
medical as a 
nurse.  Moved to OB in 
1996 – became assistant 

director in 2002 and director in 2005. 
 
“Anderson has been my home away from home for the 
last 28 years.  Three of my children were born here, 
five of my six grandchildren were born here.  Many 
family members have been patients over the years.   I 
have worked with many caring, compassionate 
people .  I have truly loved being a part of Anderson 
Hospital.”  

Congratulations to All on their New Roles at Anderson 
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Raising Cancer Awareness This October 

When COVID 19 forced us to cancel last year’s RFYL 
event, we created a virtual walk to replace it this year!  
Our virtual walk allows us to continue raising cancer 
funds and awareness in our community.  What’s a 
virtual walk and how can you participate?  Simply put, 
a virtual walk is a symbolic, online fundraising event.  
Participants go for a run or walk on their own, with 
friends, or even a furry friend on the same day and 
time as others, but in different places!  Together, 
virtual runners and/or walkers create a unified effort to 
raise funds and awareness!  A successful virtual 
event depends on you taking a few easy steps:  
registering online, picking up your run/walk shirt and 
wearing your shirt as you run/walk in the place of your 
choice (your neighborhood, a walking trail, track or 
even your treadmill!).  Share pics and videos on social 
media by tagging @AndMercyCancerCare 
 
Get started by visiting our websites 
@AndersonHospital.Org or @AndersonMercy.Com 
and clicking on the Register Now button! 
 

Don’t miss out on your opportunity to purchase Think Pink shirts to wear anytime 
throughout October!  Just click on the link found on the Intranet and order yours 
by 4 p.m. September 10.  Sorry, no late orders will be accepted! 

ANDERSON HEALTHCARE NEWS 
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A New Statement to Reflect an Evolving Mission 
The Anderson Healthcare Board of Trustees 
along with our Administrative Leaders, recently 
reviewed and updated our Anderson Healthcare 
Mission/Vision/Values statement. 
As a nonprofit organization, our mission 
statement is a valuable component of our 
purpose. A mission outlines exactly what our 
organization does and the individuals it serves. 
Not only does a mission statement represent our 
organization, but our organization should also 

represent the mission statement. 
Of course, with any organization, programs, 
initiatives and missions can shift, as our purpose 
changes to reflect the current climate.  
While our Vision and Values remain unchanged, 
our newly revised mission statement promises an 
environment of trust, respect, equality and 
compassion.  You will begin seeing the new 
mission statement over time throughout the 
facility as we transition signage in various areas. 


